
As of April 2022, the national unemployment rate for employees in technology has hit a near-
record low for the 16th consecutive month at 1.3%.  

Employers posted 412,000 new job openings for core tech occupations in March 2022, which is
an increase of nearly 29,000 job postings since February. This is the first time the number of
monthly job postings has ever surpassed 400,000! The monthly average in 2021 
was 300,000 per month, with Oregon posting 41,900 of those occupations. 

The tech sector that accounts for more than two-thirds of all jobs added in March, belongs to
the custom software development category. Information services that includes search engines,
has also experienced a notable amount of growth. 
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TRENDING IN TECH

Estimated median
tech wage for Oregon
is $90,639, which is
110% higher than
median state wage.

IT occupations across
the U.S. economy
increased by 19,000 in
March 2022.

The economic impact
of Oregon's tech
industry is $25 billion.



PORTLAND TECH SALARY INSIGHTS
SALARY PERCENTILES: Starting salaries are not one-size-fits-all. That's why we
separate them into percentiles based on several factors. Any of these may apply
when making or receiving a job offer.

25th
Percentile 

Candidate:  
New to that type
of role, still
acquiring skills 

Demand: 
Low

50th
Percentile 

Candidate:  
Average experience,
has most of the
necessary skills

Demand: 
Medium

75th
Percentile 

Candidate:  
Above-average
experience, has all
needed skills

Demand: 
High

Chief Information Officer (CIO) $200,078          $239,483          $288,878

Vice President of IT

IT Director

$166,778          $200,633          $232,545

$140,693          $170,940          $203,408

EXECUTIVE LEADERSHIP

SOFTWARE AND APPLICATIONS DEVELOPMENT

SOFTWARE AND APPLICATIONS LIFECYCLE

SECURITY

QUALITY ASSURANCE (QA), TRAINING AND AUDIT

Title                                                                     25th Percentile    50th Percentile      75th Percentile

Mobile Applications Developer $127,650          $152,348          $181,763

Software Engineer

Software Developer

$115,995          $138,195          $163,448

$111,555          $135,698          $158,453

Software & Applications Manager $125,985          $158,175          $184,538

Product Manager

DevOps Engineer

$119,048          $145,688          $171,218

$118,493          $147,353          $173,715

Security Architect $140,138          $159,008          $180,375

Data Security Analyst

Network Security Engineer

$127,650          $156,510          $185,093

$121,823          $145,688          $170,385

Testing / QA Manager $100,733          $118,215          $137,640

QA Engineer - Automated $84,915            $102,675          $120,713
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Software 

IT Support Specialists 

Network Engineers 

Cybersecurity & Systems Engineers 

Database & Data Scientists 

Tech Manufacturing                    Telecommunications and Internet Services

Software (packaged)                    IT Services and Custom Software Services
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LEADING TECH OCCUPATION JOBS IN OREGON

LEADING TECH INDUSTRY SECTORS IN OREGON

LET'S COMPARE:
TOP PROJECTED GROWTH OCCUPATIONS
IN THE UNITED STATES FOR 2022

Data Scientist
4.3

Cybersecurity
4.0

Software Developers & Software QA
3.9

Computer & Information Research Scientists
3.5

Web Developers & Digital Interface Designers
2.6

Project Management & Other
2.1

IT Support Specialists
1.7



2X the Fill Rate
Jobs that we fill over the

industry average

13 Days Faster
Candidate starts compared

to our competition

SUPERIOR SERVICE
ProFocus has earned the Best of Staffing Client and Talent Diamond Awards for providing
superior service to our clients and candidates for the last five consecutive years.

          o  88.9% Client Net Promoter Score. Compared to the industry’s average of 24%.
          o  90.6% Talent Net Promoter Score. Compared to the industry’s average of 45%.

We focus exclusively on technology -resulting in better candidates for clients and a better
experience for consultants. Our team understands technology, tech skills, job roles, team
dynamics, pay levels, talent availability, and other key insights about the talent market.

3 Resumes
Average resumes we send.

Industry sends over 11

“ What really sets them apart is that their recruiters are knowledgeable about the jobs 

they connect you with – I dealt with several other companies during my job hunt 

and ProFocus’ technical knowledge across the entire team was unparalleled. ”

-  Contract  Web Appl icat ions Developer

PROFOCUS TECHNOLOGY
Headquartered in Portland, Oregon

503-236-2000 |  info@profocustechnology.com |  profocustechnology.com 
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FAST EFFECTIVE EFFICIENT

Sources:     Robert Half Salary Guide     Dice Tech Job Report     CompTIA Cyberstates     TechServe Monthly Dashboard

https://www.roberthalf.com/salary-guide/specialization/technology
https://www.dice.com/
https://www.cyberstates.org/
https://www.techservealliance.org/monthly-dashboard/
https://www.techservealliance.org/monthly-dashboard/

